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OP 03.04: SEXUAL MISCONDUCT

POLICY AND PROCEDURE
I Statement of Policy @

Mississippi State University (“the university” or “MSU”’) does not permit discrimination on @sm of sex
in its educational programs or activities. Specifically, university policy is to com with the
requirements of Title IX of the Education Amendments of 1972, as well as other ap cMlaws and their
implementing regulations. This policy of non-discrimination includes, but is ited to admission,
employment, and participation in educational programs or activities.

contractors, and visitors on its campuses, shall engage in sexual harggs Nsexual assault, dating or
domestic violence, sexual exploitation, or stalking toward any othe
or in connection with any University program.

It is the policy of the university that no member of its community, E g students, employees,

of the university community

Reporting of sexual misconduct to the authorities listed in oy is strongly encouraged and in some
circumstances is required. Any person who violates this 1S’ subject to disciplinary action, which may
include expulsion from the university or its programs ation of employment.

The university’s policy is to investigate reportﬁua misconduct promptly, fairly, and thoroughly, in
order to ensure the safety of all members of the co nity. To that end, retaliation of any kind against any
person who brings a complaint or participglcssg any capacity in proceedings under this policy will not be
tolerated and will be independent gro omsciplinary action.

IL. Application and Scope

This policy governs the univer§ity’s response to sexual misconduct, as that term is defined herein. Sexual
misconduct includes sex sment, sexual assault, sexual exploitation, dating and domestic violence,
and stalking.

L 2
d \\members of the university community, including without limitation students,
ts for admission or employment, and those participating in university programs. The
ual misconduct herein applies to all of the above, as well as to guests, contractors, and
other vigitors. herever the terms “employee” or “student” are used herein, they also apply to applicants
fowe ent or admission unless otherwise noted.

This policy app
faculty, staff.

cy is not limited to sexual misconduct that occurs on an MSU campus. It may also include sexual
isconduct that occurs off-campus if it involves a university program or members of the university
community.

% icy applies regardless of a person’s sex, sexual orientation, or gender identity. Application of this
N

The university is required to follow certain procedural rules in cases where alleged sexual misconduct meets
a narrower definition of sexual harassment contained in Department of Education regulations under Title
IX of the Education Amendments of 1972. To avoid confusion, this policy refers to such alleged violations
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as “Title IX Sexual Harassment.” Most of the rules and procedures in this policy apply equally to sexual
misconduct generally and to Title IX Sexual Misconduct in particular. Where the rules or procedures differ,
those differences are explicitly stated.

1.

Definitions of Sexual Misconduct and Title IX Sexual Harassment

1. Sexual Misconduct

As used in this policy, the term “sexual misconduct” refers broadly to unwelcome behavior of a g’
nature committed without effective consent. Sexual misconduct can vary in its nature and seyMyt

purposes of this policy, sexual misconduct includes sexual harassment, sexual assault, sexual e
stalking, and dating or domestic violence.

S

@ tion,

Sexual Harassment is unwelcome conduct of a sexual nature that is sufficie @re, pervasive,
or persistent and objectively offensive that it denies or limits or is 1i o deny or limit a
reasonable person’s ability to participate in or benefit from unive ograms, services,
opportunities or activities.

Sexual Harassment can include verbal or non-verbal communic@ sical conduct. Examples
of prohibited sexual harassment include, but are not limit repeated sexual solicitations
toward a person who has indicated they are unwelcome; ( ditioning favorable treatment in
connection with any university program upon sexual rs; (c) threats of a sexual nature that do
not rise to the level of sexual assault or domestic % and (d) insults or derisive comments
related to sex, gender, or sexual orientation dire@ specific individual that are sufficiently
severe, pervasive, or persistent and ob]ect sive that they deny or limit a reasonable
person’s ability to participate in or benefit 1versity programs.

Whether sexual harassment is sufficiently re, pervasive, or persistent and objectively offensive
to violate this policy may depend ltlple factors. Thus, a person should not be deterred from
reporting unwelcome sexual c ply because they are not certain whether it constitutes a
policy violation. That is a mation for the university to make, and a person reporting
harassment will never b or retaliated against for any report made in good faith.

Sexual Assault ref s § rape or other intentional physical sexual acts perpetrated against a person

without thelr c exual assault includes sexual penetration or intercourse or any other
physical ¢ al nature that occurs without consent. This includes but is not limited to
dehberate& ouchlng as well as contact of a sexual nature with an object. Sexual assault also
includes s to induce sexual activity via direct threats of physical violence, even where no

ct ultimately occurs.

xua xploitation is taking sexual advantage of another person in a way that deliberately
inges on his or her reasonable expectation of privacy and/or security, but does not involve actual
attempted physical contact.

Examples of sexual exploitation include, but are not limited to (a) recording images, video, or audio
depicting another person engaged in sexual activity or in a state of undress without that person’s
consent, even if the sexual activity itself is consensual; (b) distributing images, video, or audio
depicting another person engaged in sexual activity or in a state of undress—or threatening to
distribute the same—if the person distributing knew or reasonably should have known that the
person depicted did not consent to the recording or the distribution; (c) intentionally viewing
another person engaged in sexual activity or in a state of undress in a place where that person would
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have a reasonable expectation of privacy, without that person’s consent and for the purpose of
gratifying sexual desire; (d) intentionally failing to notify a person with whom one is engaged in a
sexual activity that another person is observing.

e Stalking means engaging in a course of conduct directed at a specific person that would cause a
reasonable person to fear for their safety or suffer substantial emotional distress. Examples
stalking include but are not limited to physically pursuing a person against their wishes or sendi
repeated unwanted messages by electronic or other means. Stalking violates this policy when_it
undertaken, at least in part, for a sexual purpose.

committed by a person who is or has been in a social relationship of a romantic or ¢ nature

o Domestic/Dating Violence refers to acts of physical violence, or threats of physical nce,
with the victim. The violent act itself may or may not be sexual in nature. 6@

2. Title IX Sexual Harassment

Title IX Sexual Harassment refers to a particular type of sexual misconduct g @W federal regulations.
Most of the rules and procedures in this policy apply equally to sexual migc t in general and to Title
IX Sexual Harassment in particular. Where they differ, these difference@« icitly stated.

Title IX Sexual Harassment is defined as conduct on the basis of se%t falls within one or more of the

following categories: Q
e Quid Pro Quo Harassment occurs when an empl he university conditions the provision of
an aid, benefit, or service of the university u; welividual’s participation in unwelcome sexual
conduct.

e Hostile Environment Harassment occ&n conduct on the basis of sex is sufficiently severe,
pervasive, and objectively offensi etermined by a reasonable person, that it effectively denies

a person equal access to the u@ programs or activities.
e Sexual Violence refers W s€ assault, dating violence, domestic violence, or stalking. For

purposes of this policy, theSterms are defined as follows:

a. “Sexual assyf¥’ s to any sexual act directed against another person, forcibly and/or against
that p ’Nwvil), oPnot forcibly or against the person’s will where the victim is incapable of
1vi Q\C t. This includes rape, sodomy, sexual assault with an object, nonconsensual
1¥cest, and statutory rape, as these terms are defined by the FBI Uniform Crime

System.

means of physical force or coercion as defined by this policy.

&Q b. “Domestic violence” refers to any felony or misdemeanor crime of violence committed by a

current or former spouse or intimate partner of the victim, by a person with whom the victim
shares a child in common, by a person who is cohabitating with or has cohabitated with the
victim as a spouse or intimate partner, by a person similarly situated to a spouse of the victim
under applicable domestic violence laws, or by any other person against an adult or youth
victim who is protected from that person’s acts under applicable domestic or family violence
laws.
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c. “Dating violence” refers to physical violence committed by a person who is or has been in a
social relationship of a romantic or intimate nature with the victim; and where the existence of
such a relationship shall be determined based on a consideration of (i) the length of the
relationship; (ii) the type of relationship; and (iii) the frequency of interaction between the
persons involved in the relationship.

d. “Stalking” refers to engaging in a course of conduct directed at a specific person that wou,
cause a reasonable person to fear for his or her safety or the safety of others, or suffer substant
emotional distress. Stalking violates this policy when it is undertaken, at least in gar
sexual purpose.

3. Freedom of Expression @

These definitions and all other parts of this policy shall be interpreted in accordance @ rights to free
expression held by members of the university community. Consequently, the mer@&s 10n of opinions,

ideas, words, or symbols that another person finds objectionable will not, ore, constitute a
violation of this policy.

IV. Definition of Consent 0

Consent refers to words or actions that clearly show an active, knowi d voluntary agreement to engage
in a particular sexual activity. Consent is determined objectivg#gThis means that an individual is deemed
to have given consent when a reasonable person, under the a@ circumstances of the encounter, would
understand the individual’s words and/or actions as indic@ required agreement.

Consent may be withdrawn at any time by words anc@tions that clearly show the individual no longer
wishes to participate. Silence and/or the absen®g Q stance by themselves are not consent. Consent to
engage in sexual activity in the past by itself is nOWg#nsent to future sexual activity. Consent to engage in
sexual activity with one person is not cons engage in sexual activity with another person.

e Physical force or coercion. 9 8 no consent when a person submits to sexual activity due to
physical force or the f [®Physical force. Likewise, there is no consent when a person
intentionally uses coercion9g cause another person to participate in sexual activity.

Physical force r ysical contact with any person, by means of one’s own body or an object,
for the pu sigg bodily harm or injury, or of forcibly constraining movement. Coercion
is threaten&ﬁ erse consequence that is sufficiently severe as to prevent a reasonable person
from exgf€O\uMfree will in the decision whether to consent. Examples of coercion may include but
are nglaliNgitgl to threatening self-harm if a person does not agree to sexual activity, threatening to
@ her person’s sexual orientation, or threatening an adverse employment action. Coercion

i Xcrely words of persuasion one might reasonably use to seek voluntary consent to sexual
* ‘%'Vity

(S
C

impaired such that they cannot understand the fact, nature, or extent of the sexual situation. This
includes impairment or incapacitation due to alcohol or drug consumption if it prevents the person
from having such an understanding, as well as being asleep or unconscious. It also includes
instances in which a person lacks the required understanding due to medical conditions, or cognitive
or other disabilities.

Q ncapacity or impairment. There is no consent if a person is mentally or physically incapacitated or
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In some instances, a person may give what appears to be consent, despite being incapacitated. For
example, a person may speak despite having “blacked out.” In such cases, the objective standard
for consent applies, meaning that a policy violation occurs unless a reasonable individual under the
particular circumstances would have believed that the incapacitated person’s actions signaled
active, knowing, and voluntary agreement to sexual activity. Even if this objective standard is
satisfied, if the other individual was actually aware of the person’s incapacity, there is no conse

e Age. There is no consent for purposes of this policy where a person is too young to give effecti
consent under applicable law. Under Mississippi law, persons under fourteen cannot giv.
consent to sexual activity with any older person, where the age difference is greater th;
four months. Persons between the ages of fourteen and sixteen cannot give cons§?

activity with any older person where the age difference is greater than thirty-six m

V. Reporting Sexual Misconduct x%

The university strongly encourages anyone who has experienced sexual ha

misconduct to report the incident through the procedures in this policy. P

allows the university to take steps to ensure the safety of the complaina%
r

t or other sexual
eporting the incident
s and to provide support
misconduct on a MSU
e a member of the university

services. Any person may submit a report against any other person
campus, in connection with any MSU program or activity, and/or {
community.

to speak confidentially to a counselor, a victim advocat alth care professional, or certain others on
campus. Likewise, a person always retains the right couraged to report misconduct to any law
enforcement agency, regardless of whether they orted to the university or not. In short, it is
important for all members of the university co to familiarize themselves with all their options for

seeking assistance.

1. Emergency Assistance Q
If you are in immediate physic r need emergency medical care, CALL 911.

There are alternatives to reporting sexual misconduct to th:i?Qier ty. For example, a person may choose

Your safety is the first priority§ The options for assistance listed below can provide a quick response, but
they cannot provide the j te physical presence necessary to assist you if you are in danger. If you
believe you are in | @h ical danger or if you need immediate medical assistance, call 911. Police
and/or an ambulan% ¢ dispatched to assist you as necessary. University officials, if not alerted by
your 911 call, ¢ ed once you are safe

If you are immediate physical danger, call the MSU Safeline at 662-325-3333.

If §he o immediate threat and you do not need immediate medical care, the MSU Safeline is the

q ic ost direct way of getting help. Calling the Safeline will notify MSU’s Office of Survivor

> which has personnel trained to help you obtain support, which may include, as necessary, medical
housmg accommodations, academic accommodations, or counseling.
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2. Reporting to the University

Who should I contact?

The university’s Title IX Coordinator is responsible for overseeing compliance with Title IX and other laws
that address sexual misconduct and discrimination. The Coordinator oversees investigations a
disciplinary procedures in cases of sexual misconduct, as well supportive measures and assistance for tho
who report such misconduct. The simplest and most direct route to submit a formal report to the univers

is to contact the Title IX Coordinator:

e Brett Harvey, Title IX Coordinator. Email: titleix@msstate.edu; Phone: 662—325—816

If a person does not wish to report directly to the Title IX Coordinator, they are encour ntact one

of the following officials, who also can provide prompt assistance: g%

o Lateshia Butler, Compliance Specialist. 56 Morgan Street. Email: ld@ sstate.edu; Phone:
662-325-5839.

e Thomas Bourgeois, Dean of Students. 1% Flo A Building. Email:
thomasb@saffairs.msstate.edu; Phone: 662-325-3611.

e Ann Carr, Senior Associate Athletic Director. Em@rr@athletics.msstate.edu; Phone: 662-
325-2532.

o Jackie Mullen, Director of Student Activj @nail: jmullen@saffairs.msstate.edu; Phone:
662-325-3917.

e Joy Graves, University Compliance & Email: joy.graves@msstate.edu; Phone: 662-325-
5839.

e Nancy Siegert, Chief @Resources Officer. 2™ Floor McArthur Hall; Email:
nsiegert@hrm.msstate.cON PINie: 662-325-3717.

e Stephanie Green ior Human Resources Generalist. 2™ Floor McArthur Hall; Email:
sgreen@hrm’.ms@e - Phone: 662-325-3717.
o Juli Rester r Manager, Human Resources Management. 2" Floor McArthur Hall; Email:
rester@l@s ate.edu; Phone: 662-325-3717.
In addition e officials, many MSU personnel are required by university policy to convey reports of

sexual gaiscond¥gt to the proper authorities on campus. These personnel are called “Mandatory Reporters”
tics are discussed below. Whenever possible, however, incidents of sexual misconduct should
to one of the individuals listed above to provide the most prompt and direct response.

t should I do with any evidence of sexual assault?

A person who experiences sexual assault should take steps to preserve evidence as soon as possible after
the incident, even if they are unsure about reporting it. To better preserve evidence:

e Do not shower or douche.
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e Try not to urinate. Urinating may reduce the ability to detect date rape drugs.

o If there was oral contact, do not smoke, eat, or brush your teeth.

e Do not change clothes. If you have already changed your clothes, place them in a paper bag, as
plastic may destroy evidence. If you haven’t changed, keep the original clothes on and bring 2

extra set to wear home.

2
e A Physical Evidence Recovery Kit (PERK) will preserve help preserve forensic evi c&\
assault. Inform your medical care provider that you wish to have a PERK performe s

possible.
What if I am reporting workplace sexual harassment? @
Sexual harassment or other misconduct against university employees in the wqg ¢ may violate this
policy, the university’s policy on Discrimination, Harassment, and Retaliation ( aging Policy 03.03), or

both. When reporting workplace sexual harassment that does not involve s ult or other violence,
employees are encouraged to follow the reporting procedures contained i ng Policy 03.03.

However, in all cases—regardless of the relevant policy—employe feel free to report the matter
directly to the Title IX Coordinator or the Chief Human Resources I.

What if I report sexual misconduct to someone else at M,

If a report is made to an employee of the university n those listed above, that employee may or
may not have a duty to report the complaint to the ¢ JX Coordinator. Employees who do have such a
duty are called Mandatory Reporters. To enm‘appmpriate action is taken, the university strongly
recommends that reports be submitted to the Eerso €1 listed in this policy.

Who are MSU’s Mandatory Reporterw

All university employees are conSfler andatory Reporters for purposes of this policy unless specifically
exempted herein, or specifically ex8pted via the procedure outlined below. If you are uncertain whether
you or someone else is ndatory Reporter, the Title IX Coordinator can help you make that
determination.

L 4
Which employees N&mpt from mandatory reporting?

Confidential es. Certain employees are specifically exempted from Mandatory Reporter status.
These incl licensed counselors, such as those at Student Counseling Services, and their staff
members; (2) Wgalth care providers and staff, such as those at the Longest Student Health Center; and
(3);pa@counselors.

Nersity. Faculty members with duties that meet the above descriptions are exempted from mandatory
eporting for information received when acting in their counseling or clinical capacity, but not for
information received in other settings, such as office hours with a student enrolled in a course taught by the
employee.

% ployees are not required to relay any information about reported sexual misconduct to the
u

Other Exempted Employees. The university may determine that other personnel, such as trained sexual
assault advocates, should be exempted from mandatory reporting requirements, consistent with applicable
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law and legal guidance. Such a determination must be made in writing and approved by the Title IX
Coordinator, University Counsel, and the Vice President for Student Affairs.

Any employees so designated are not required to report identifying information about alleged sexual
misconduct, but are required to report non-identifying information including the nature, date, time, and
general location of the incident for purposes of record keeping under the Clery Act.

What happens when I inform a Mandatory Reporter of sexual misconduct?

When a Mandatory receives a report of sexual misconduct, he or she is required to report that al @o
the Title IX Coordinator. This means that the Mandatory Reporter must inform the Title IX C ator,

even if the person who experienced the alleged misconduct asks the employee not to do so.@

for purposes of this policy, even if a Mandatory Reporter is present or learns of the eft. This includes
without limitation statements made in the course of public events such as ralli s, or speeches, or
statements on social media. If a person wishes to seck assistance from the , they should speak

directly to a Mandatory Reporter in a one-on-one setting. 0

Statements concerning sexual misconduct that are directed to groups generally do n@ute reporting

Are there any exceptions to a Mandatory Reporter’s duty to report,

There is one narrow exception to the reporting requirement fo ndatory Reporters. If the alleged sexual
misconduct is harassment of an employee who is not a studefan®there is no allegation of sexual assault
or other violence and the person receiving the report is n orting party’s supervisor and no student
or minor allegedly was involved, then a Mandatory may, in his or her discretion, decide not to
report the incident to the Title IX Coordinator.

This exception recognizes that employees may to confer with co-workers about incidents of non-
violent harassment without immediately ering a university investigation. It applies solely to the
reporting obligation addressed in this t does not relieve any employee of any other reporting
obligation he or she may have unde ther policy or law. In all cases, all employees are strongly
encouraged to inform their co- eir options for reporting workplace harassment or other sexual
misconduct to the university.

What are my duties as a ory Reporter?

Mandatory Reporte N ired to notify the university’s Title IX Coordinator when they learn of sexual
misconduct agai member of the university community, guest on campus, or participant in any
university pro

o  RepoMmdg should be prompt. A Mandatory Reporter should report an incident of sexual
* sgcondtict to the Title IX Coordinator as soon as is practical under the circumstances.

Reporting is not discretionary. To be clear, aside from the single exception described above, the
obligation to report sexual misconduct is not discretionary. A Mandatory Reporter may not, for
example, decide not to report alleged misconduct because he or she believes it is not sufficiently
serious, or because he or she does not believe it happened. These are decisions for the Title IX
Coordinator and appropriate university officials to make.

o Independent investigations are prohibited. University employees, departments, organizations, and
other units must not undertake their own independent investigations of sexual misconduct in lieu
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of the procedures herein, or undertake any response that in the judgement of the Title IX
Coordinator interferes with or conflicts with the response under this policy. In some circumstances,
however, facts related to allegations under this policy may be considered by departments,
organizations, and other units in assessing an individual’s fitness for employment, membership, or
participation. These circumstances are discussed below.

o Inform students of your obligations. Many Mandatory Reporters can reasonably anticipate t
possibility that students may report sexual misconduct to them. The university encourages th
employees to inform students of their reporting obligations in advance. When sexual ngjsc
is actually reported, the employee should tell the reporting person as early in the convgssy
possible that any information provided will have to be relayed to the Title IX Coordinat&,
if the reporting person prefers to keep the information confidential, the universit
such as the Student Counseling Center and Longest Health Center that can pp#¥i

assistance. K

o Tell the reporting person what will happen next. A Mandatory Repo ould tell the person
reporting sexual misconduct (1) that they will be informing the Title Q‘“ 1nator of the incident;
e

nfidential

(2) why they are sharing this information—i.e., their obligation those on campus in a
position to respond; and (3) that the university will contact therfy¢o additional information
and support.

e Do not share the information with others. Once you, informed the Title IX Coordinator, your
reporting duties are complete. You may not sh ihformation with anyone else. If your
supervisor or someone you report to expects to jfied of such reports, you may inform them
that you have relayed a complaint to the oordinator, and that they may contact the
Coordinator directly with questions or go

After I report misconduct, will the information bé®ept confidential?

The university will endeavor to keep r cdefiformation about alleged sexual misconduct confidential to
the greatest extent reasonably possi t may be required to share information with appropriate
individuals—including but not% o the accused party, university investigators, and university
adjudicators—in order to resplve matter, and to ensure the safety of members of the university
community. Additionally, cussed more fully below, there may be instances in which the university is
required by laws or reguitto disclose certain information.

If my report of sechonduct involves alcohol use or other rule violations, will I be punished?

While the uny oes not condone violations of its policies, reporting incidents of sexual misconduct

is of param portance. Thus, the university will not pursue disciplinary action against any person for

possessign or c&gsumption of alcohol or drugs, or for violations of the Code of Student Conduct that do not

invo, %ence, threats, criminal activity, hazing, or sexual misconduct, when such violations are revealed

i se of a good faith report of sexual misconduct or other good faith statements made in connection
ithW 1nvestigation under this policy.

Confidential Assistance

While the university strongly recommends that individuals who know of or have experienced sexual
misconduct report to the Title IX Coordinator, options exist for those who seek confidential assistance
without triggering a formal investigation.
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These confidential resources are not required to convey information regarding sexual misconduct to the
Title IX Coordinator or anyone else. Consequently, communications with these individuals do not put the
university on notice of sexual misconduct. While these individuals may be able to provide assistance such
as counseling or health care, notifying them will not trigger an investigation by the university or any
disciplinary proceedings. Sources of confidential assistance include:

Office of Survivor Support

The university’s Office of Survivor Support (OSS) can guide survivors through the process ofire
assistance following sexual misconduct. When a person reports sexual assault or other sexual v
the university via this policy, they will be given the option of meeting with OSS. The office
assistance on a wide range of issues, from seeking immediate medical attention and/or a Ph
Recovery Kit (PERK) to seeking supportive measures from the university. %

To contact OSS between 8 a.m. and 5 p.m. Monday through Friday, call 662-325; &o visit the office
in person on the second floor of the YMCA Building at 195 Lee Boulevard.

Student Counseling Services :Q

Students who have experienced sexual assault or other misconduct ¢ both immediate assistance
and longer-term counseling through Student Counseling Service®, Iiformation shared with Student
Counseling Services staff is confidential, and will be relayed niversity officials only with the express
permission of the student. Counselors are trained to help st@experiencing trauma related to sexual
assault, domestic violence, harassment, and other miscon

To contact Student Counseling Services between 8:@1. and 5:00 p.m., Monday through Friday, call
662-325-2091 or come by in person to 115C all. After hours or on weekends, call the Campus

Safe Line at 662-325-3333.

University Health Services @

The Longest Student Health Ce es medical care, including emergency care, to members of the
university community. Informatlo hared with Health Center staff, including information pertaining to
sexual assault or other miscondct, is confidential. To contact the Student Health Center between 8:00 a.m.

and 5:00 p.m. on Mo gh Friday, call 662-325-2431. For after-hours medical advice, contact
Nurselink at 800- 8 edical emergencies, call 911.
Employee Assist ogram

MSU’s @ ssistance Program (EAP) can be reached at 1-866-219-1232 provides confidential
assistance to Wgfployees covering a wide range of family, marital, and other issues. The EAP offers
telgp unscling and can refer employees for in-person counseling sessions.

applicable laws and regulations. If you are not certain whether an employee is required to report sexual

s §sdssed above, the university may elect to confer confidential status on other employees consistent
&l\isconduct to the university, please inquire with the Title IX Coordinator.

4. Anonymous Disclosure

Anonymous complaints of sexual misconduct or other unethical or unlawful behavior can be made
through MSU Ethics Point, a comprehensive and confidential online reporting tool. An online report can
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be completed via the Ethics Point web page, a link to which is located on the university’s main home page.
To submit a report by telephone, dial 877-310-0424.

The MSU Ethics Line is not a 911 or emergency service. If your situation involves any immediate threat,
call 911 or the MSU Police Department, not Ethics Point. Further, anonymous reporting via Ethics Point
does not constitute a formal complaint of sexual misconduct under this policy. While the university wi
take appropriate steps to address threats to safety or other ongoing problems identified by anonymo
disclosures, its ability to investigate, respond, impose discipline, and/or accommodate the complain
normally will be significantly limited. Members of the community are therefore strongly encqur
consider the other options for reporting listed in this policy.

5. Reporting to Law Enforcement Agencies @

The reporting procedures in this policy are not intended as a substitute for reportin isconduct to
law enforcement agencies. Sexual misconduct may involve violations of the law. rs of the university
community always retain the right to report sexual misconduct to the police. er, reporting to law

enforcement is never required under this policy.
In an emergency, the MSU and Starkville Police Departments can @Qd by calling 911. Non-
emergency contact information for these agencies is as follows: 6
e  MSU Police Department 0662—325—2121
e Starkville Police Department @ 662-323-4131
@ 662-323-2421

e Oktibbeha County Sherriff’s Office
e U.S. Department of Education, Ofﬁce@ Rights 800-421-3481

Reporting to the MSU Police Depart walltesult in an initial notification to the Title IX Coordinator,
as outlined below. Reporting to other forcement agencies will not trigger such notification unless
and until that agency elects to s tINJIlTformation with university officials or until you make a report as

outlined in this policy.

Making a report under the is independent of any criminal investigation or proceedings. Thus, you
may report to the ' la% enforcement agency, or both. The university, in its discretion, may not
wait for the conclusi® any criminal investigation or proceedings to commence its own investigation or
disciplinary pro . The university may take interim measures, if necessary, for the safety and security

of the univerg
Individygls wigbring reports of sexual misconduct to the university will be informed of their options for
report% law enforcement agencies. If requested, the university will take reasonable steps to assist the

n reporting to law enforcement.

i
& jle requests by reporting parties for non-disclosure of information to law enforcement will be carefully

onsidered, there may be circumstances under which university officials must provide law enforcement
with information, such as where disclosure is required by law or is necessary to ensure campus safety.
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VI. Prohibition on Retaliation

Retaliation against individuals for reporting sexual misconduct, or for participating in any capacity in
proceedings under this policy, is strictly prohibited. Retaliation should be reported immediately to the Title
IX Coordinator, and is an independent basis for disciplinary action, regardless of the outcome of the
underlying complaint.

For purposes of this policy, retaliation includes any intimidation, coercion, discrimination, threat, or ot
action against any individual that would deter a reasonable person from reporting, testifying, a

cooperating with an investigation or proceeding. Constitutionally protected speech, without morg t
constitute retaliation under this policy. Sanctions imposed for making a deliberately falsd or
providing false information in bad faith in the course of an investigation or hearing d Onstitute

investigations, including investigations under this policy. Consequently, s imposed by the

retaliation.
The university maintains the right to require students and employees to coop@%l ;ood faith with

university in response to an individual’s refusal to participate or cooperate Mivestigation of sexual
misconduct generally are not considered retaliation.
However, in matters where allegations meet the definition of Q Sexual Harassment, federal

regulations specifically prohibit institutions from penalizing non-part ion. Consequently, in such cases,
no sanction will be imposed by the university in response t individual’s refusal to testify, assist, or
otherwise participate in any investigation, proceeding, ? eaMng unless expressly. Application of

procedural rules contained herein on the admissibility of etits or other evidence does not constitute a

sanction for this purpose. @

VII. Intentionally False Reporting

While the university recognizes the rarity entionally false reports of sexual misconduct, submitting a
deliberately false report or providing f; ation in bad faith is prohibited under this policy and is
grounds for disciplinary action. A re other information is provided in bad faith when the person
making it actually knew it was ade it with reckless disregard for the truth. Information is not
provided in bad faith merely becauSan adjudicator reaches a contrary conclusion or outcome.

against the person 3\' retaliation within the meaning of this policy.
VIII. Investigg\\ Adjudication
All investigg @ , hearings, and disciplinary proceedings concerning alleged sexual misconduct will be

conducted in Mgfompt, fair, and impartial manner under the procedures outlined herein by individuals who
hage jmed appropriate training.

Where a false report or i@ has been made in bad faith, formal disciplinary action by the university
1t s n

d

1%al Notification

The university’s duty to respond begins when the Title IX Coordinator is notified of alleged sexual
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misconduct. Upon receiving such notification, the Title IX Coordinator!' will promptly contact the alleged
victim, who is referred to herein as the “complainant.” A person who has been reported to be the perpetrator
of conduct that could constitute sexual misconduct is referred to as the “respondent.” After a formal
complaint has been submitted, the complainant(s) and respondent(s) in a particular matter are referred to as
the “parties.”

Upon initial notification, the Coordinator will inform the complainant of the availability of supporti
measures as described below, the ability to report to law enforcement, and the procedure for filing a fo

complaint of sexual misconduct.

2. Supportive Measures

Supportive measures are non-disciplinary services offered by the university as it deem ate to the
complainant or respondent in order to restore or preserve equal access to the ups 1)’s programs,
activities, services, or benefits.

The Title IX Coordinator will inform the complainant—and where a formal t has been filed, the
respondent—of the availability of supportive measures, and will coordi ir implementation along
with other university personnel as needed. If a party wishes to request@ upportive measures, it is
his or her responsibility communicate that request to the Title IX C '

modifications of work or class schedules, providing an escorQr ®her security, mutual orders mandating
no contact between individuals, changes in housing or otations, leaves of absence, monitoring of
certain areas, or other similar measures.

Supportive measures may include counseling, extensions of ms or other course-related adjustments,

Supportive measures are available whether or 1% %inant elects to file a formal complaint, and may
be implemented or maintained without regard toNge€ outcome of a complaint. They are non-punitive in
nature and must not unreasonably burden t er party. The university will endeavor to keep information
concerning supportive measures as pri i reasonably possible, but may determine it is necessary to
share this information with certain ind@ls in order to effectively implement needed assistance.

3. Formal Complaint Q

A formal complaint is re ﬂefore the university will initiate an investigation of sexual misconduct. A
formal complaint is d@en which must be signed by or otherwise reflect the authorization of the
complainant, that a ual misconduct against a person and requests that the university investigate
the matter. It ma@ mitted in person or via electronic means.

If a complai es not submit a formal complaint, the Title IX Coordinator may determine that the matter
nonetheless nts investigation under this policy. In such cases, the Title IX Coordinator will initiate
ang si fornial complaint. In such cases, the alleged victim—not the Coordinator—is still considered
the inant, and will continue to receive any notifications required hereunder. Alternatively, the

oONdi*ator may determine that the matter warrants investigation under another university policy, and may
ro¥gr the matter to appropriate personnel.

' With respect to any procedural step or other duty described herein, the term “Title IX Coordinator” refers to the
Coordinator or his or her designee(s).
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Where the university has received multiple complaints of sexual misconduct that allegedly involve one or
more of the same parties and/or arise out of the same facts or circumstances, the Title IX Coordinator shall
have discretion to consolidate these complaints for purposes of proceedings under this policy. Where
consolidation occurs, the parties will be notified in writing.

4. Written Notification of Parties

Upon receipt of a formal complaint, the university will provide written notice to the accused party and
complainant. This notice will include a description of the allegations potentially constituting T
misconduct, including the parties involved, the date, and the location, if these details are known. o
notice will inform the parties of the following:

e Respondents are presumed not responsible until proven otherwise, and a dete Qregardmg
responsibility is made at the conclusion of the investigation and adjudicatio

e Parties may have an advisor of their choice who may be, but is not requi@ e, an attorney, and
the university will provide an advisor at no charge upon written re

e Parties will have an equal opportunity to inspect and review ev@

e Supportive measures are available and may be requested by%cting the Title IX Coordinator.

e It is a violation of MSU policies to knowingly or sIy make false statements or submit false
information in connection with the investigati judication process, and such conduct is
subject to disciplinary action.

If in the course of an investigation, the universes to investigate any separate and distinct allegation
of sexual misconduct not included in the initial Wfice, it will provide written notice of the additional

allegation(s) to the parties.

5. Emergency Removal

In rare cases where the univer; 1ty reason to believe a party to a sexual misconduct investigation poses

an immediate threat to the ical health or safety of another individual, the university may remove that
party from campus, or fr rogram, activity, or facility, on an emergency basis.

Removal of a stude occur only where the Dean of Students determines that the student poses an
immediate threa ; hy51cal health or safety of another person following an individualized safety and
risk analysis, student is removed by these means, they will receive notice and an opportunity to
challenge t
to dete ne

% this policy restricts the ability of the university to place an employee on leave pending the
tc of an investigation of sexual misconduct or other issues.

nvestl ation

Rether emergency removal is appropriate.

The Title IX Coordinator or their designee will investigate the allegations raised in a formal complaint. The
Coordinator will make reasonable good faith efforts to obtain relevant evidence, both potentially
inculpatory and exculpatory.
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Notification of Parties

Prior to any interview, meeting, or hearing with the complainant or respondent, the university will provide
written notice of the date, time, location, participants, and purpose at least 24 hours in advance.

Role of Investigators

The Title IX Coordinator will select an appropriate person or persons to conduct the investigation.
exceptional cases, an external investigator may be used. In all cases, the investigator will hav
proper training on issues relating sexual misconduct, university policies, relevant laws and regdy
proper investigation procedures and techniques, impartiality and avoiding conflicts of interest
relevant issues. The investigator may regularly consult with the Title IX Coordinator on the

investigation and potential issues that require additional follow-up. 6

Q)r of their choosing,

ke reasonable efforts to
to speak for themselves
e party, not the university, to
ting, or hearing.

Role of Advisors

The parties may be accompanied to any interview, meeting, or hearing by
who may be but is not required to be an attorney. While the university
address procedural or other questions raised by advisors, the parties argex
with respect to the substantive allegations. It shall be the responsibj
inform any advisor and secure their attendance at any such intervie

Where a party does not have an advisor for the investigation s@the process, the university will provide
one at no charge upon written request to the Title IX C r. It is the responsibility of the party to

submit this request as early as possible. Because heaj ire advisors to conduct cross-examination,
the person advising a party during the investigatio may not be the same person to advise at the
hearing stage. For more information on adviso arings, please see below.

Inspection of Evidence

The university will provide all parties @al opportunity to inspect and review any evidence obtained as
part of the investigation that is he allegations. This normally will occur via the investigative
report process outlined herein. If a wishes to review evidence prior to the dissemination of the report,
or at any other point, he or she§ghould make that request in writing to the Title IX Coordinator.

Confidential Materi&lxc,

The university wj cess, consider, disclose, or otherwise use in connection with an investigation a

party’s recordg. t made or maintained by a physician, psychiatrist, psychologist, or other recognized
professiona raprofessional acting in a professional capacity, and which are made and maintained in
connection w e provision of treatment to the party, unless the university obtains that party’s voluntary,
wrgfte ent 1® do so.

@s of Interest

If a party believes that an investigator, advisor, or other personnel involved in the investigation process has
conflict of interest or bias that would prevent him or her from serving fairly and impartially, they should
promptly inform the Title IX Coordinator. If a party believes the Title IX Coordinator has such a conflict
or bias, they should inform the University Compliance Officer. The appropriate official will review the
matter and take remedial action where appropriate, which may include assigning alternate personnel.
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Acceptance of Responsibility

A respondent is presumed not responsible until proven otherwise by sufficient evidence. However, if a
respondent wishes to accept responsibility for some or all of the allegations against them, they may do so
at any point prior to the conclusion of the live hearing.

Where a respondent wishes to accept responsibility prior to a live hearing, he or she should communica;
that fact to the Title IX Coordinator in writing. The Coordinator will inform all parties of the acceptance
responsibility and will issue a proposed set of sanctions and/or remedies.

If all parties agree in writing to waive a live hearing on the matter and accept the proposed sanct d/or
remedies, the matter will be concluded and not subject to appeal. If all parties do not agree, oL inator
will schedule a hearing before the adjudicator to determine the appropriate sanction a asponse, and

to decide any remaining allegations or other issues.

Where a respondent wishes to accept responsibility after a live hearing has co % pced, it is his or her
responsibility to clearly state as much to the adjudicator. An adjudicator may, i' SNt a party’s acceptance

of responsibility as one factor in determining the appropriate sanctions ponses.

7. Investigative Report

summarizing relevant policy provisions, undisputed facts, §isped factual questions, and potentially
relevant evidence including potential witness testimony a@e ial exhibits to be introduced at a hearing.

Scope of Recommendations @

The report may make recommendations as to@stimony, exhibits, or other evidence are or are not
relevant to a determination regarding respo%ﬁ,ty, but the final authority for such determinations will rest

At the conclusion of the investigation, the Title IX Coorw will prepare an investigative report

with the adjudicator. The report will ng position or make any recommendation as to the ultimate
question of responsibility or non-resp ity.

Distribution of Preliminary Rem

Not less than twenty-o dar days prior to a hearing, the Title IX Coordinator will provide a
preliminary copy of ¢he @i ive report to each party and their respective advisors, along with a copy
of any relevant doc % exhibits. The parties will have ten calendar days to submit a written response
noting any objec'o posed corrections, or proposed additions.

Final Repo.
Thg Cgogdinator®will consider any written responses from the parties in preparing a final version of the

gatige report, which will be provided to the parties, their advisors, and the adjudicator at least five
days prior to the hearing.

8. "Dismissal and Referral Under Other Policies

Allegations of sexual misconduct will be investigated initially under the procedures outlined in this policy.
In some cases, the evidence uncovered may indicate that dismissal or referral under other policies is
appropriate.
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Title IX Dismissal

If at any point prior to a determination on responsibility the Title IX Coordinator determines that a
complaint or allegation, if proven, (i) would not meet the definition of Title IX Sexual Harassment set forth
herein, (ii) did not occur on an MSU campus or otherwise in connection with a university program or
activity; (iii) did not occur against a student, employee, or other person who at the time of the filing of t
formal complaint was participating in or attempting to participate in a university program or activity;
(iv) did not occur against a person in the United States, the Title IX Coordinator will dismiss the compla
or allegation for purposes of Title IX. @

Dismissal for purposes of Title IX means that certain specific provisions of this policy applical ly to
Title IX Sexual Harassment will not apply to further proceedings. The matter will to be
investigated and adjudicated, as appropriate, under the remaining provisions of this polig#.

Dismissal on the Merits K

Where the Title IX Coordinator determines that the factual allegations undeySH omplaint, if proven,
would meet neither the definition of Title IX Sexual Harassment nor the n of sexual misconduct
herein, the Coordinator shall dismiss the complaint or allegation on its mger1

Dismissal on the merits means that no further investigation or adju on proceedings will occur under
this policy. Where a complaint or allegation is dismissed on it its, and the dismissal is not reversed via
appeal, this precludes any formal discipline or sanction unde®ghis®policy for the covered conduct, unless

additional information is subsequently revealed that the Coordinator determines could not have
been reasonably known by the relevant party and terially alter the nature or severity of the
allegations.

Discretionary Dismissal Q

Where the Title IX Coordinator det hat specific circumstances prevent the university from
gathering evidence sufficient to reach @mination as to a complaint or allegation, the Coordinator may
at his or her discretion dismiss tig£o nt or allegation.

Discretionary dismissal does n§ preclude the filing of a future complaint on the same subject matter, which
may be investigated W}@ itle IX Coordinator determines that specific circumstances preventing
d

investigation have l?a\
Voluntary Dismé

If at any tim )1 to a determination on responsibility a complainant notifies the Title IX Coordinator in
writing of his Wgdler desire to withdraw the formal complaint or any allegation therein, the Coordinator may
at jis discPetion dismiss the complaint or allegation.

\versity will give careful consideration to a complainant’s request to dismiss a formal complaint, but

etermine that dismissal is inappropriate if it would impair the university’s ability to ensure a safe and

on-discriminatory environment. Factors considered in making this determination include, but are not
imited to:

e Therisk of the accused committing other acts of sexual misconduct, such as where other complaints
have been made against the same person.
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o The risk of sexual misconduct of a similar nature, such as where multiple assaults occurred at the
same location or involving the same group.

e The use of physical violence and/or weapons.

e The involvement of multiple alleged perpetrators.
6 L 2

o Allegations of threats or retaliation by the accused against the complainant or others.
o The reporting party’s age. @

o The parties’ rights and/or the university’s obligations under the Family Educatio@ig ts and
Privacy Act (FERPA) and other applicable privacy laws. 6

Referral Under Other Policies

Where the Title IX Coordinator determines that the dismissal under this poli opriate, he or she will
determine whether the matter should be referred for further proceedings uitge Non-Discrimination and
Anti-Harassment Policy (OP 3.03), the Code of Student Conduct (OP 9 1% y other university policy.
Where the Coordinator determines that such proceedings may be w, , the matter will be referred to
the appropriate university personnel.

Notification of Dismissal QQ

Where the Coordinator determines that dismissal un%

notify the parties in writing of the dismissal,_th
procedure for appeal. ﬁ

Appeal of Dismissal 6

Where a party feels that a decision s has been made in error, he or she may appeal the dismissal
under the procedures set forth in

ction is warranted, he or she will promptly
s for the decision, and the availability of and

9. Hearings

The determination ongbildty or non-responsibility for Title IX Sexual Harassment and other sexual
misconduct matter X&@ made via a live hearing process.

Standard of

The standard roof for adjudicating any sexual misconduct charge is a preponderance of the evidence
stagd other words, the evidence must show that it is more likely than not that the alleged sexual
mj occurred. Unless and until sufficient evidence is presented, the respondent is presumed not

@ le.
&ldjudicators

The determination of responsibility or non-responsibility is made by the adjudicator, which may be an
individual or a panel of individuals selected by the university. The adjudicator will have received
appropriate training on university policies, procedures for fair and impartial decision-making, pertinent
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laws and regulations, and other relevant issues. An adjudicator shall not have served as an investigator,
coordinator, advisor, or informal resolution facilitator in the matter.

Prior to the hearing, the parties will be notified of the identity of the adjudicator. If any party has reason to
believe that an adjudicator has a conflict of interest or bias that would prevent him or her from deciding the
matter fairly and impartially, they should communicate that belief to the Title IX Coordinator as early
possible, and in all events at least five days prior to any hearing.

In addition to the adjudicator, the Title IX Coordinator may be present at the hearing to advise as
on matters of university policy or procedure. The Coordinator may not serve as an adjudicat e
recommendations as to the ultimate finding of responsibility or non-responsibility.

Presentation of Evidence cﬁ

All parties will be permitted to present relevant testimony and other evidence at t arimg. Each party’s
advisor will be permitted to ask any party or witness relevant questions and fo questions. Parties
may not directly question other parties or witnesses.

Before a party or witness answers a question, the adjudicator must @n whether the question is
relevant, and signal to the party or witness that they should answer. &'° ¢ adjudicator determines that
a question is not relevant, he or she should state briefly the basis for Matletermination.

Witnesses may be called by any party or by the adjudicat@e adjudicator shall have discretion to
structure the order in which witness testimony and other e are presented, provided that all parties
are afforded equal opportunity to present relevant evi@ question all witnesses.

Relevance of Evidence Q

Testimony and other evidence are relev here the adjudicator determines that they pertain to the
allegations under review and are reas %kely to make some material fact more or less probable.
Questions are relevant where the adjuz% determines that they are reasonably likely to elicit a response
that meets the definition of rele ny.

Questions and evidence abo
relevant, unless offered t

such questions or e#i
respect to the respoNe
Testimony O

All parties antgefitnesses are expected to be present and to provide truthful and accurate testimony at any
he@rir@er th¥ policy. It is a violation of this policy to knowingly or recklessly make false statements
or s% Ise information in connection with the investigation or adjudication process, and such conduct
if's t to disciplinary action by the university.

a complainant’s sexual predisposition or prior sexual behavior are not
hat someone other than the respondent committed the alleged conduct, or
rn specific incidents of the complainant’s prior sexual behavior with
are offered to prove consent.

o Title IX Sexual Harassment matters. In matters classified as Title IX Sexual Harassment under this
policy, a party or witness’s failure to testify or submit to cross-examination means that no statement
by that party or witness may be considered in reaching a determination of responsibility.

Consequently, if at any point during a hearing, a party or witness indicates a refusal to answer any
question determined to be relevant by the adjudicator, the entirety of that party’s testimony and any
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prior statements will be disregarded for purposes of the determination of responsibility, and the
matter will be adjudicated based on the remaining evidence.

The adjudicator may not base a determination of responsibility or non-responsibility solely on the
fact that a party or witness refuses to testify or answer cross-examination questions, but may
consider such refusal as one factor and/or consider the absence of sufficient evidence due to ot
statements being excluded from consideration.

e Other sexual misconduct matters. In matters classified as sexual misconduct but not TitledX
Harassment under this policy, the response to a refusal to testify or answer questions afeRg (o

()

shall be at the discretion of the adjudicator. Additionally, parties or witnesses who refus
or cooperate in good faith with an investigation may be subject to disciplina

university policies. 6

Hearing Advisors

Each party may be accompanied to any interview, meeting, or hearing by the % their choosing, who
may be but is not required to be an attorney. While the university will m nable efforts to address
procedural or other questions raised by advisors, the parties are exp@ eak for themselves with
respect to the substantive allegations. Because cross-examination qu€St

only by an advisor, and not by the parties themselves, it is strongly r\e%n

t a live hearing may be asked
ended that each party secure the

participation of an advisor at the hearing stage. Q

Where a party does not have an advisor for the hearing, t@ rsity will provide one at no charge upon
written request to the Title IX Coordinator. Where a equested a university-appointed advisor for
the investigation stage, the university will automaticalfappoint an advisor for the hearing stage. Otherwise,
it is the responsibility of the party to submit a re@r a hearing advisor as early as possible. If the request
is submitted less than ten calendar days prior to a'Wg#eduled hearing date, the university cannot guarantee
the availability of an advisor.

In all cases, it remains the responsibil@he party to inform the advisor and secure their attendance at

any hearing or other meeting. Q

Remote Hearings

Hearings normally, Wi 1@ ingperson with the parties, advisors, and adjudicator in the same location.
However, upon timxS n request, the university will permit any party to participate remotely by means
1milar technology. In such cases, the arrangement of the videoconference must be

of videoconfere
such that all d the adjudicator can see and hear any party or witness while that party or witness is
testifying.

Rwo@f Hearings

edNa®s under this policy shall be recorded via audio or audiovisual means and maintained as part of the
1 he recording shall be made available to the parties for inspection and review upon request.
nauthorized copying or recording of hearing proceedings is prohibited.

10. Determination as to Responsibility

Upon conclusion of the hearing, the adjudicator shall issue a written determination regarding responsibility
or non-responsibility for the charges. This determination will include:
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e A statement of the allegations considered.

e A description of the procedural steps taken from the receipt of the formal complaint through the
determination on responsibility, including a description of the notifications to the parties,
interviews and other methods of evidence gathering, and hearings.

¢ Findings of relevant fact. 6 *
e Conclusions applying relevant university policies to the facts. E @

e A statement of the result for each separate allegation, including any sanctions or o dies,
and the rationale for the same.
e A statement of the grounds and procedures for appeal. 6
The adjudicator will transmit this determination to the Title IX Coordinator, wh Ifprovide a copy to all
parties simultaneously. The Title IX Coordinator also may communicate al the determination to

any university personnel deemed necessary to carry out any sanction or 1 r to ensure the safety of
the university community.

11. Appeals

Any party may appeal from the final determination on res;@@ or from the dismissal of any complaint

or specific allegation under this policy.

Grounds for Appeal

Permissible grounds for appeal are: (1) a proce@ror that likely affected the outcome of the matter; (2)
new evidence that was not reasonably av at the time of the determination or dismissal that likely
would affect the outcome of the matte@ idence of an impermissible conflict of interest or bias for

or against complainants or respondegt ally, or an individual complainant or respondent specifically,
on the part of the Title IX Coor% estigator, or adjudicator.
Appellate Procedure

Either party may l@b itting a written notice to the Title IX Coordinator within seven calendar
days of issuance of en determination on responsibility or the notice of dismissal. Upon receipt of a
notice of appeal,@ rdinator will notify all parties in writing that an appeal has been filed.

The Coord @ will invite parties to submit written statements of their positions on appeal. The
Coordig‘tor sIl have discretion to determine the order and length of statements and other procedural

makte vided that all affected parties will have equal opportunity to submit relevant information.
D e Adjudicators

n matters where the accused party is a student, appeals shall be heard by the Vice President for Student
Affairs or their designee. In matters where the accused party is a university employee, appeals shall be
heard by the Provost and Executive Vice President or their designee. In cases where the accused party is
both a student and a university employee, the Title IX Coordinator shall determine in which capacity the
allegations against the accused primarily arose, and shall assign the appeal accordingly.
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The appellate adjudicator will have received appropriate training on university policies, procedures for fair
and impartial decision-making, and relevant laws and regulations. Appellate adjudicators will not have
participated in the hearing or other pre-appeal proceedings in any matter before them.

Appellate Decision

The appellate adjudicator will decide the appeal based on the hearing record, the parties’ written stateme
on appeal, and applicable university policies. He or she may consult the Title IX Coordinator concerni
policy or procedural matters or other university personnel as appropriate, but should not confer wjth
witnesses, investigators, or the hearing adjudicator.

9

The appellate adjudicator may (1) affirm the decision, sanction, or remedy in full or in part; se any
ruling and remand the matter for further proceedings; and/or (3) in cases where an app% ng leaves

no material questions of fact, render a final decision as to responsibility, sanctions, o es.

he rationale. That
copy to all parties
further appeal.

The adjudicator will issue a written decision explaining the outcome of the app
decision will be transmitted to the Title IX Coordinator, who will pr
simultaneously. The decision of the appellate adjudicator is final and noté

12. Timeframe

Absent extenuating circumstances, the university will strive t duct a full investigation of a complaint
of sexual misconduct and adjudicate the complaint within ni@lendar days of the filing of the formal

complaint.
IX. Informal Resolution @
In some instances, the parties may prefer to add exual misconduct through informal means, such as

mediation. Where appropriate, the univers@ﬁll make reasonable efforts to facilitate this process.

1. Requesting Informal Resolution @

Parties interested in informal re@ should communicate that request to the Title IX Coordinator. A
request for mediation or other Ypformal resolution may be made in writing by either party at any point after
a formal complaint is file ior to a determination on responsibility.

L 2
2. Determination riateness

If a party reques@rmal resolution and the Title IX Coordinator determines it is potentially appropriate,
the Coording Q il provide all parties with written notice of the request, including a description of the
allegations cOWg#td, an explanation that informal resolution is strictly voluntary and must be agreed to by
all’rel%part s, and an explanation of the relevant provisions of this section. Informal resolution will
not & unless all relevant parties indicate their agreement in writing after receiving this notice.

rmal resolution is not permitted where there is an allegation that a university employee engaged in
sexual misconduct toward a student. The Coordinator shall retain discretion to deny any request for informal
esolution or to terminate such proceedings at any point if he or she determines that they are no longer
appropriate.
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3. Informal Resolution Process

The nature of an informal resolution process will vary depending on the circumstances and wishes of the
parties. The process is strictly voluntary. No one, whether complainant, respondent, or third party, will be
compelled to participate in any portion.

Informal resolution efforts always will be supervised by a properly-trained person, such as an administrat
or counselor. The Title IX Coordinator will oversee the informal resolution process, and will be inform!
of the outcome, but neither the Title IX Coordinator nor any investigator or adjudicator involyed
matter will be present at any informal resolution meeting.

4. Record Keeping @

To facilitate candid exchange of information, statements made by participants in an %al resolution
process are confidential and not admissible in any hearing or other disciplina cecding under this
policy. The university will maintain records of the outcome of informal resolutio ecdings, but will not
maintain records of the specific contents of any such proceeding or stateme erein.

5. Effects of Informal Resolution 0

Once an informal resolution process has begun, any party is free%thdraw at any time prior to the
conclusion of the process, and should communicate that reque the Title IX Coordinator.

The process concludes when the Title [X Coordinator iss
has been reached, or alternatively that no resolution ¢
where any necessary party withdraws, the universit

itten notice to the parties that a resolution
hed. Where no resolution can be reached or
sume the formal complaint process.

Where a resolution is reached and agreed to in wri y the parties, this will preclude any formal discipline
or sanction under this policy for the covere%uct, unless additional information is subsequently revealed

that the Title IX Coordinator determin ot have been reasonably known by the relevant party and
would materially alter the nature or se%)f the allegations.

X. Sanctions and Remedies

Sanctions for violations &) policy must be determined based on the facts of each individual case.
Sanctions are distinét ffom gongpunitive supportive measures, such as no-contact orders or changes in
housing assignmen ns under this policy may be implemented only after the conclusion of a live
hearing, or after G acceptance of responsibility by a respondent.
1. [Salgtions

NS
Sagct' ay 1tlude, but are not limited to, one or more of the following:

Q xpulsion: Separation of the student from the university whereby the student is never eligible for
readmission.

Termination of Employment: Removal of an employee from his or her position with the university
whereby the employee is not eligible for re-employment.

e Suspension: Separation of the student from the university, or temporary removal of an employee
with or without pay, for a period of time.
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e Conduct Probation: An official warning that the student’s conduct is in violation of the university
policies, but is not sufficiently serious to warrant expulsion or suspension. A student on conduct
probation may face expulsion or suspension if found responsible for another violation. A student
may also be ineligible to represent the university, and additional restrictions or conditions may be
imposed depending on the nature and seriousness of the misconduct as specified in the sanction.

e Loss of campus housing: Removal from university housing for disciplinary reasons.

e Community service: An individual may have to complete a specified number of commung @a
hours.

e Restrictions: The withdrawal of specified privileges for a defined period of time. @
o Reassignment: Alteration of an employee’s duties, work schedule, work lqdat r other terms
of employment, which may or may not involve demotion or reduction of sation.

e Restitution: A payment for financial reimbursement in cases inv s of or destruction of
property or deception.

e Warning: Formal reprimand of a student for actions vio iversity policies, or a formal
warning of an employee to be maintained in his or her employa€records.

related to the specific infraction. The provision clearly defined. Educational requirements

e Educational Requirements: A stipulation to comlz@ ecific educational or training requirement
may include, but are not limited to, completi alcohol or drug education course, an integrity

course, remedial training on sexual mi@ igfues, essays, reports, etc.

e Withholding or Revocation or De or CBrtification: The withholding or revocation of a degree
or other certification from the uni or a program thereof, based on a finding that an individual
is responsible for conduct und icy while enrolled at the university that would have resulted
in expulsion or removal fro vant program, which was reported with reasonable promptness
but could not have been%ted until after the program’s completion.

2. Responses in Addition al Sanctions

Any formal sanctiegs unfversity under this policy must be determined via the procedures herein.
University emplo partments, organizations, and other units must not undertake their own
investigations 0 misconduct in lieu of the procedures herein, or undertake any response that in the
judgement o ¢ IX Coordinator interferes with or conflicts with the response under this policy.

()

In so ircu nces, however, facts related to allegations under this policy may be considered by other
untt nizations in assessing an individual’s fitness for employment, membership, or participation.

%t Organizations

othing in this policy prevents any university-recognized club, team, or other voluntary student
organization from considering either a finding of responsibility or the underlying facts or allegations in
determining an individual’s fitness for membership or participation.
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Employment Decisions

In matters where the respondent is an employee, a university department or unit shall not implement
additional sanctions based solely on allegations resolved under this policy, but may consider the fact of a
finding on responsibility, or facts revealed in the course of an investigation hereunder, as one factor in any
general assessment of an employee’s overall performance, continued fitness for employment, and/
assignment of duties.

to allegations of sexual misconduct to ensure the safety or productivity of employees. Nothing in 42
limits the grounds upon which a person’s employment with the university may be terminated. Ul
circumstances, sexual behavior that does not meet the definition of sexual misconduct u@ policy
may nonetheless provide cause for termination or other discipline. The procedural st ed herein
apply only where an employee is accused of a violation of this policy. %

Visitors and Guests é

Nothing in this policy grants any procedural or substantive right to any persgut ed of sexual misconduct
who is not a university student, employee, or applicant for admission or gp nt. The university retains
full discretion to respond to alleged harassment or misconduct b , contractors, and other non-
student, non-employees as it deems appropriate. @

XI. Recordkeeping and Privacy Q

1. Contents of Records @
The university will retain records relating to i@ ns of sexual misconduct for a period of not less

than seven years. Records will include, but may n limited to, the following:
e Any determination regarding r ity, sanctions, or other formal responses after adjudication.
e Any appeal and its outcOgf. %
e The outcome of any imffprmal resolution.

e Any suppq, @Jr implemented or denied under this policy.

o All writ rials used by the university in training Title IX Coordinators, investigators,
adjudisg persons who facilitate informal resolution processes, and others involved in

@ gs under this policy.

The u%ity will not maintain records of the contents of any informal resolution process, but may retain
re ecting that the process occurred and any final outcome.

y law and university policy. In the context of investigation, adjudication, supportive measures, sanctions,
remedies, or informal resolution under this policy, information will be disclosed only to individuals with a
genuine need to know.

& jnformation derived from proceedings under this policy shall be released except as permitted or required
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2. Clery Act Records and Notifications

Under the Clery Act, the university is required to maintain records and report annually on certain offenses
occurring on campus. Clery reports do not, however, include the names or any other identifying information
about the persons involved in any incident.

If a report of sexual misconduct discloses an immediate threat, the university may issue a notification
protect the health or safety of the community. The university may also share non-identifying informati
about reports received in aggregate form, including data about outcomes and sanctions. At no tirge
university release the name of the complainant to the general public without the express con: e
complainant or as otherwise permitted or required by law.

3. FERPA Privacy Protections %

Under the Family Educational Rights and Privacy Act (FERPA), identifyi offnation about a
complainant, respondent, or reporting party who is a student will not be disclosed arties unaffiliated
with the university, except in response to a lawfully issued subpoena or court was otherwise required

requests to view records relating specifically to the accused party, t versity may be required to grant
the request. In such cases, the university will redact all per@ identifying information to the extent

permitted or required by law.

4. Mississippi Public Records Act

Incident reports prepared by the University Po %em may be considered public records under the
Mississippi Public Records Act (MPRA) and ma be protected by FERPA. This means the university
may be required to make them available inspection upon request. All such requests must be made
pursuant to the University’s Public Re uest Procedure (OP 6.04) and reviewed by the Office of
General Counsel. To the extent any i report is subject to disclosure, the university will redact the
victim’s personally identifying i to the extent permitted by law.

or allowed by law.
However, if in connection with a university investigation of allege@gisconduct, an accused party

XII. Training, Education §nd Awareness

The University’s poléc @)r ide ongoing training and education to all students and employees on the
provisions of this p & their duties under it. Training and education programs will include, without
limitation:

e Ao Q atement of the university’s prohibition of sexual misconduct, including sexual assault,
datingdNgfolence, and stalking.

4
\V rmation designed to enhance awareness of rape, acquaintance rape, domestic violence, dating

iolence, and stalking.
o Information on the definition of consent.

e Information on bystander intervention strategies to safely prevent harm where a threat of sexual
misconduct exists.
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e Information on risk reduction, recognizing signs of abusive behavior, and avoiding potential
attacks.

Additionally, the university will provide appropriate training to all persons serving as coordinators,
investigators, adjudicators, appointed advisors, or facilitators of informal resolution under this policy.

The Title IX Coordinator will oversee and monitor the university’s training and education efforts to ensu; *
their adequacy for these purposes and their compliance with applicable laws. For information on traini
education, and awareness programs available at MSU, please contact the Title IX Coordinator. E

XIII. Coordination with Other Policies

Amorous Relationships (OP 01.28) @

e University policy prohibits employees and students from entering into a &‘ous and/or sexual
relationship in which one person is in a position of power over the other, §s Creates an inherent
conflict of interest. If such a relationship develops, the participant g sition of authority is
required to inform his or her immediate supervisor or Human chs Management of the
relationship, so that the positional conflict can be eliminated. 6

e The university’s amorous relationship policy is violated ev%an unreported power differential

relationship and any accompanying sexual activit consensual. Conversely, a person’s
authority over another in an employment, academyj otfier setting may be relevant to whether
sexual activity involved coercion, which would r any consent ineffective.

Non-Discrimination and Anti-Harassment (OP 03

e Asdiscussed above, harassing conduct in
Discrimination and Anti-Harassm licy.

orkplace may violate both this policy and the Non-

ent that does not involve sexual assault or other violence,
employees are encourag w the reporting procedures contained in Operating Policy 03.03.
Alternatively, if workplaceSpnduct does involve sexual assault or other violence, employees are
encouraged to follog tRe procedures in this policy. To simplify matters, in either case, reporting to
the Title IX (‘c, or or the Chief Human Resources Officer is both sufficient and

e When reporting workplace

recomme

"\
o Where t y differs from Operating Policy 3.03, or imposes additional requirements, this
poli trol.

& and in Operating Policy 60.113 will apply. Where the two policies differ, this policy will control.
ode of Student Conduct (91.100)

e To the extent the provisions of this policy differ from those of the Code of Student Conduct, this
policy will control in cases of alleged sexual misconduct.

Termi% ofgmployment (OP 60.113)
L 2
Q\ ere termination proceedings are based on a violation of this policy, both the procedures herein
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XIV. Questions About This Policy

Anyone with questions about the provisions of this policy should contact the University’s Title IX
Coordinator, Brett Harvey, at titleix@msstate.edu or 662-325-8124.

REVIEW

This policy will be reviewed by the Provost and Executive Vice President every two years or whene\é
circumstances require immediate review.
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REVIEWED:

/s/ Brett Harvey 08/11/2020
Director, Title IX and EEO Programs Date

*
/s/ Nancy Siegert 08/12/2020 6
Chief Human Resources Officer Date E @

/s/ David R. Shaw 08/12/2020 @
Provost and Executive Vice President Date 6

/s/ Regina Hyatt 08/ IZ/QEKE,
Vice President for Student Affairs DQ

/s/ Tracey N. Baham 6 12/2020
Director Date
Institutional Research and Effectiveness Q

/s/ Joan Lucas @ 08/12/2020
General Counsel Date

Q

APPROVED: 6

/s/ Mark Keenum 08/12/2020
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