MISSISSIPPI STATE

UNIVERSITY.

OP 03.02: STATEMENT ON EQUAL OPPORTUNITY
b *

AND NONDISCRIMINATION

POLICY STATEMENT E @

Mississippi State University does not discriminate on the basis of race, color, ethnici
religion, national origin, disability, age, sexual orientation, genetic information, pre
gender identity, status as a U.S. veteran, and/or any other status protected by ag i

Y,
law.

dis
rsity or in its

The University will not tolerate unlawful discrimination, harassment, or retal
committed to preventing or stopping them whenever they may occur at th

programs.
Further, it is the policy of Mississippi State University to comply 1t glcable civil rights
laws, regulations, and orders, including but not limited to the hts Act of 1964, the Age

Discrimination in Employment Act, Executive Order 1 1246 of the Education
Amendments of 1972, the Rehabilitation Act of 1973, t tnam Era Veterans’ Adjustment
Assistance Act, the Uniformed Services Employmen ecmployment Rights Act of 1994,
the Americans with Disabilities Act of 1990, and th tic Information Nondiscrimination Act
of 2008.

APPLICATION Q

This policy applies to all University @s, services, opportunities, or activities, including
without limitation all employment, %\T‘ic, educational, research, extracurricular, athletic,
housing, and other programs, of where they may occur.

including, but not limi cruitment, employment, training, promotion, compensation,
benefits, discipli iolls, ¥nd termination. All personnel actions are administered without
regard to the abo& rs and are based only on valid job requirements.

The procec{@u eporting and resolving complaints of discrimination, harassment, or

With respect to employmensn particular, this policy applies to all employment decisions
ops

retaliation nd in University Operating Policy 3.03. Where OP 3.03 or another university
polwes the specific application of the general prohibitions herein, the more specific

po control.

@m\MTIVE ACTION

ississippi State University maintains an affirmative action program in accordance with
applicable laws, regulations, executive orders, and other government directives. Consistent with
these directives, the University takes affirmative action to recruit, employ, advance and prevent
discrimination against qualified women, racial and ethnic minorities, individuals with
disabilities, and protected veterans.
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The University’s Affirmative Action Program is available for inspection by any employee or
applicant for employment upon request during office hours at the Office of Civil Rights
Compliance, which can be reached at 662-325-5839 or titleix(@msstate.edu.

UNIVERSITY STATEMENT ON INCLUSIVE EXCELLENCE

Mississippi State University is a diverse community where every individual’s ideas, beliefs, anb *
identities are appreciated, respected, and valued. We reject prejudice and discrimination an
strongly believe that an inclusive campus environment contributes to critical thinking,

)

intellectual engagement, and growth. Our commitment to diversity is a responsibility s
every member of the MSU community. We commit to creating an environment that, ¥
continuous improvement in our understanding and implementation of initiatives
diversity, access, and inclusion.

TITLE IX é

e Education
u®ing sexual harassment
programs and activities.

It is the policy of Mississippi State University to comply with Title
Amendments of 1972, which prohibits discrimination based on séf i
and assault and other forms of sexual misconduct, in the Univ{rss

isconduct are found in University

t sexual assault or other forms of

r Jquity generally, should be directed to
31 Famous Maroon Band St., Mississippi
ail at titleix(@msstate.edu.

Policies and procedures for responding to reports of sex
Operating Policy 3.04 (Sexual Misconduct). Conce
sexual misconduct, or inquiries about Title IX or
Brett Harvey, Director of Civil Rights Complian
State, MS 39762, by phone at 662-325-58

DISABILITIES

Mississippi State University is cow@i to compliance with Section 504 of the Rehabilitation
Act of 1973, the Americans xilities Act of 1990, and all other applicable laws
prohibiting disability discrigninatdgn. Procedures for requesting reasonable accommodations or
modifications due to disaRilyy are provided in Operating Policy 60.123 (ADA Reasonable
Accommodation iI%E (V) t) and Operating Policy 91.122 (Students with Disabilities).

PROHIBITIO \ETALIATION

discriminat arassment, retaliation, sexual misconduct, or any violation of applicable civil

MississippiQ iversity strictly prohibits retaliation against individuals who report
riglts , or Who participate or assist in an investigation of the same.

MIES AND REPORTS

&/nquiries regarding the application of this statement and related policies, or reports of possible

iolations, should be referred to: Brett Harvey, Director of Civil Rights Compliance at 231
Famous Maroon Band St., Mississippi State, MS 39762, by phone at 662-325-5839, or by email
at titleix@msstate.edu. Inquiries or reports related to university employment may also be
directed to the Office of Human Resources Management at 662-325-3713.
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REVIEW

The Director of Civil Rights Compliance will review this policy at least every four years.
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REVIEWED BY:

/s/ Leslie Corey
Chief Human Resources Officer

/s/ David Shaw
Provost and Executive Vice President

/s/ Brett Harvey
Director, Civil Rights Compliance

/s/ Tracey N. Baham
Assistant Vice President, Institutional Strategy & Effectiveness

/s/ Joan Lucas
General Counsel

APPROVED BY:

Qo
2
\QQ

S

/s/ Mark E. Keenum
President

@Zmzz
Date

8/22/2022
Date

8/22/2022
Date

82212022 @
Date @

8/22/2022
Date
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